GOVERNMENT OF MEGHALAYA
FINANCE (PAY REVISION) DEPARTMENT

okl

NOTIFICATION
Dated Shillong, the 1% March, 2018

Neo. F(PR) — 7772017/117:- In cxercise of the powers conferred by the proviso 1o
Artecle 309 of the Constitution of India, the Govermnor of Meghalaya 15 pleased to make
the following rules, namely:-

1.

Shaort title and commencement

(i}  These rules may be called the Meghalaya Services (Revision of Pay)
Rules, 201E,

(ii} They shall be deemed to have come into force ‘on the 17 day of January,
2017,

(i) Save as otherwise provided by or under these rules, these rules shall apply
to persons appointed o civil services and posis in connmection. with the
affairs ol the Stale of Meghalayva, including persons in work-charged
establishment holding post(s) carrying identical seale(s) of pay as
adinussible  to  corresponding  categorics o cmployess in repula
establishments.

(1]  These rules shall not apply to :-
(@) persons not in whole-time employment;
(b} persons paid outl of contingencios;
(¢} persons paid otherwise than on a monthly basis, including those paid

onlyon E'piccc-ratc baszia:

{d) persens employed on contract except where the contract provides
otherwise;

(¢} persons re-cmiploved in poverntment service after retiremcnt;

() persons belonging to the All India Services, the Meghalava Judicial
Service and the faculty under Education Depariment drawing the
LVGCAAICTE scales of pay; and

() any other class or caegory ol persons whom the Oovernor of
Meghalaya may, by order, speeifically exclude from the eperation of
all or any of the provisions contained in these rules.
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Definitions — In these rules, unless the context ntherwise requires -

(1)

(i)

(i)

(tv)

(v)

{vi)

“existing basic pay" means pay as defined in Rule 7(17)(1) of the
Meghalaya Fundamental Rules and Subsidiary Rules, 1984 including
stagnation nerement(s) but does not include any other type of pay like
‘special pay,” cie,

“existing emoluments™ means the emoluments of a government employee
in relation to the existing scale of pay on the daje on which he becomes
entitled 1o draw pay in the revised pay struciure under these rules and shall
inchude:

{a) basic pay;

(b) personal pay, it any, granted for the loss of substantive pay but does
not include any other allowances or other emoluments which coum as
piy under the Meghalaya Fundamental Rules and Subsidiary Rules,
1954

(e} Deamess Allowanee appropriate to the basic pay admissible at the
index average as on 1" day of January, 2017.

“existing scale™ in relation to a govemmen! employee means the present

scale of pay zpplicable 1o the post held by the govemment emplovee (or,

as the case may be, personal scale applicable to him) as on the 19 day of

Tanuary, 2017, whether in a substantive or in an officiating capacity.

Explanation — In case of a government employee whoe on the 1% day of
January, 2017 was on deputation out of India or on leave
or on foreign service, or who would have, on that date,
officiated in one or more lower posts but for his officiating
i a higher post, “existing scale’ includes the scale of pay
applicable 1o the post which he would have held or entitled
to bt for his being on deputation out of India or on leave
or on foreign service or olficiating in a higher post, as the
case may be,

“F.Rs and S.Rs" means the Meghalayan Fundamental Rules and
Subsidiary Rules, 1984 as amended and ‘F.R." refers (o a rule thercof:

“personal pay" means the pay as defined in FR.7(19) and as also
intended n F.R. 34;

“Pay Matrix" means Mairix specified in the First Schedule, with Levels
of pay amanged in vertical cells as assigned 10 cormesponding existing
scales of pay;



(vil) “Level” in the Pay Matrix shall mean the Level corresponding to the
existing scale of pay specified in the First Schedule;

(vin) “pay in the Level™ means pay drawn in the appropriate Cell of the Level
a5 specified in the First Schedule:

(ix} “revised pay structure” in relation to a post means the Pay Matrix and
the Levels specified theremn corresponding to the existing scale of pay of
the post unless a different revised Level is notified separately for that
post;

{(x) “basic pay” in the revised pay structure megns the pay drawn in the
prescribed Level in the Pay Matrix:

(xi) “revised emoluments” means the pay in the Level of a Government
employee in the revised pay structure!

{xn} “rules™ means the Meghelaya Services (Revision of Pay) Rules, 2018
{(xii1) *Schedule™ means a schedule appended to these reles;

{xiv) “State Government™ means the Government of Meghalaya.

Note 1:- (2) Words and expressions not defined in these rules shall have same meaning
a5 in the Meghalaya Fundamental Rules and Subsidiary Rules, 1984,

{b) Where a female povernment employee is concerned, the words ‘he’, *his"™;
and "him" uged in these rules shall be taken to mean ‘she’, ‘hers’ and ‘her®,
respectively.

4. Level of posts — The level of posts shall be determined in accordance with the
various Levels as ossigned to the comesponding existing scale(s) of pLy &A%
specificd in the Pay Matrix in the First Schedule.

5. Dr of pavin the revised pav structisre —

Save as otherwise provided in these rules, a povernment emplovee shall draw
pay in the pay level of the revised pay structure applicable to the post/grade to
which he is appointed;

provided that a povernment employee may clect 1o continue Lo draw pay in the
existing scale of pay until the date on which he eams his next inctement or any
subsequent increment in the existing scale of pay or until he vacates his post or
ceases Lo draw pay in that seale of pay;

provided farther that in cases where a government emplayee has been placed in
a migher scale of pay between the 1% day of Januvary, 2017 and the dale of
nofification of these rules on account of promotion or financial up-gradation, the



government emplovee may eleot to switch over o the revised pav structure from
the date of such promotion or up-gradation, as the case may be,

Explanation 1- The option to retain the existing pay structure under the

provises 10 this rule shall be admissible only in respect of one
existing scale of pay.

Explanation 2— The aforesaid option shall not be admissible to any person

appointed o a post for the first tme"in govemment service or
by transfer from another post on or afier the ¥ day of
January, 2017, and he shall be allowed pay only in the
revised pay structure,

Explanation 3— Wherne a government employee exercises the oplion under the

provisos W this rule w0 retain the existing scale of pay of a
post held by him in an officiating capacity on a regular basis
for the purpose of regulation of pay in that scale of pay under
F.R.23 or F.R. 34 or under any other rule or arder applicable
to thal post, his substantive pay shall be the substantive pay
which he would have drawn had he retained the existing scale
of pay in respect of the permanent poast on which he holds a
lien or would have held 2 liern had his Tien not been
suspended or the pay of the officialing post which has
acquired the charaeter of substantive pay in accardance with
any erder for the time Being in force, whichever is higher.

Exercige of option —

(1) The opticn ender the proviso to Rule 5 shall be exercised in writing in tho
form appended to these rules as the Sccond Schedule so as to reach the
duthoerity mentioned in sub-rule (2) within 60 (sixty) days of the date of
notification of these rules or where any revision in the existing pay structure
is made by any order subsequent 1o the date of notification of these rules,
within 60 {sixty) days of the date of such order,

(i)

(i1)

Prowided that -

in the casc of @ government employee who is, on the date of such
notification or, as the case may be, date of such order, out of Indiz on
leave or deputation or foreign sorvice or training. the said option shall
be exercised in writing so as 1o reach the appropriate authority within
O (sixty) days of the date of his taking charge of his post in Ipdia;

where 2 povemment employee is under suspension on the 1¥ day of
January, 2017, the option may be exercised within 60 (sixty) days of



the date of his reium to his duty if that date is later than the date
prescribed in this spb-rule.

Note: A govemment emplovee who was on camed leave or any other kind

(2)

(3)

(4)

Maote 1:

MNote 22

of leave on 1% January, 2017 which entitled him to leave salary shall
be eligible 10 exercise aption under sub-rule (1

The option shall be intimated by the government employee (o

(a)  the Accountant General (Accounts &Enfitlements), Meghalaya, il he
15 4 garetted povernment employee drawing pay on the basis of the
Pay 5lip issued by the seid Accountant General(A & E): and,

{b)  the Head of his office if he is a non-gazeticd government emplovee or
a gazcited government employee whose pay is drawn by the Head of
the Office in establishment pay bill form,

If the mtimation regarding option is not received by the anthority within the
time specified in sub-rule (1), the govemment employes shall be deemed 1o
have elected to be governed by the revised pay structire with sffect from the
1" day of January, 2017,

I'he opion, ence cxercised, shall he final

Persons whose services were terminated on or after the 17 day of Tanuary,
2017 and who could not exercise the option within the prescribed time limit,
on aceount of discharge on the expiry of the sanctioned posts, reaignation,
dismigsal or discharge on disciplinary grounds, shall be entitled to EXLErCise
opticn under sub-rule {1).

Persons who have died on orafter the 1% day of January, 2017 and could nol
exercise the option within the prescrbed time limit are deemed 1o heve
opted for the revised pay strecture on and from the 1* day of January, 2017
or such later date as is most beneficial to their dependents, i the revised pay
structurc is more favourable and in such cases, necessary action for payment
of arrears, 1f any, shall be taken by the Head of OfMice’Accountant Genearal
(AXE) Meghalaya, as the case may be.

75 Fixation of initial pay in the revised pay siruciure —

(1)

The pay of 2 government employee who clects, or iz deemed 1o have elected
under sub-rule (3} of Rule 6 1o be governed by the revised pav structure on
and from the 1% day of Janwary, 2017, shall, unless the Govemnor of
Meghalaya by speeial arder otherwise dircets, be fixed separately in respect
of hus substantive pay in the permanent post on which he holds a lien or
would have held a lien, if such lien had not been suspended, and in respect



of his pay in the officiating post held by him, in the follewing manner,
namely:-

(1)

The pay in the applicable Level of the Pay Matrix shall be the pay
obtained by multiplying the existing basic pay by a factor of 2,68, and
thereafter the basic pay shall be fixed at the pext higher stage in the
Pay Matrix applicable thereto.

Hlustration-1 : A govermment emplovee drawing a basic pay of
TIO850/- as on 112007 in the existing scale of 8300 — 16270,

I.  Existing scale of pay v B300 - 16270
1. Basic Pay as on 1" January, 2017 + 108S0
3. Payafter multiplication by a factorof ;20078
2.68
4.  Level comesponding 10 SL. 1 above :  Level-4
5.  Applicable Level in Pay Matrix : 29004)

corresponding to the pre-revised scale
shown at 51 4 above

. Date of next increment . 17207

Hustration-Il : A government emploves with a1 hagic pay of
14450/ as on 1,1.2017 in the existing scale of 14100 - 27510 opted
for fMxation of his pay in the revised pay scale with effeet from
1.7.2017.

1. Existing scale of pay o M410D-27510
2.  Basic Pay as on 1* July, 2017 r o 14300
3. Pay sfier multiplication by a factorof ;39664
2,68
4.  Level corresponding to 81, | above : Level-11
o Applicable Level in Pay Matrix « d01an

corresponding to the pre-revised scalc
shown at 1. 4 above

. Dage of next incroment i el



lustration-111 : A government employee drawing a2 maximum basic
poay of T30270/- in the existing scale of 23300 — 39270 opted for fixation
of pay in the revised pay scale with effect from 1.1.2017.

Existing scale of pay
Basic Pay as on 1" January, 2017

Pay alter multiplication by a factor ol
268

Level corresponding to 51, 1 above

Applicable Level in Pay Matrix
corresponding to the pre-revised scale
shown at 51 4 above

Date of next increment

44

23300 — 302740
39270
[O5243, 50
Level = 18
10100
1.7.2017

Hliustration IV : A government employee drawing the maximum

basic pay of T25570/= in the existing seale of 13100 — 15570 w.ef,
L7.2015 but opted for fixation of pay in the revised pay scale with
effect from 1,7.20017,

T

Existing scals of pay

Basic Pay as on 1° July, 2017

Pay after multiplication by a factor of
268

Level corresponding to S 1 above

Applicable Level in Pay Matrix
corresponding to the pre-revised scale
shown at 81, 4 above

Pay including increment allowed
under third proviso to Rule 9

Date of next ingrement

1310025570

26150 (including
Stagnation [ncrement)

THOR2

Level = 10
T1600

13700

1.7.18

(ii) [f the mimimum pay or the first Cell in the applicable Pay Level is
mare than the amount arnved at, the pay shall be fized at the
minimum or the first Cell of that applicable Pay Level,



()

(3)

(4)

(3)

(i)

In the case of a government emplovee who is on leave on the date of his
being entitled to draw pay in the revised scale, his present basic pay shall be
taken to be the pay which would have been admissible o him bt for his
proceeding on leave, and he shall be entitled to pay in the revised scale of
pay fram the date he resumes duty,

Ifthe pay of a government employee as fixed in the officiating post is lower
than the pay fixed in the substantive post, the officiating pay shall be fixed
at the stage next above the substantive pay.

The fixation of initial pay in the revised pay structure shall be made in the
form appended to the Third Schedule.

Where the pay of 4 govemment employee, wha in the existing scale was
drawing immediately before the 17 day of January, 2007 coual or more pay
than another government employes junior fo him in the same cadre, getLs
fixed in the revised pay structure at a stage {cell) lower than that of such
junior, hig pay shall be stepped up to the same stage (cell) in the revised pay
structure as that of the junior,

In cases where the pay of a senior government emplayee promoied Lo a
higher post before the 1% day of January, 2017 gets fixed at & stage lower
than that of his junior who is promoted to the higher post on or after the
1" day of January, 2017, the pay of the senior government emplayee shall,
with effect from the date of promotion of the junior employee, be slepped
up 1o the same stage as fixed for his junior in the said higher post provided
the following conditions arc satisfied, namely:

i.  both the junior and the senior government employee should belong to
the same cadre and the posts in which they have been promoted
should be identical in the same cadre;

ii.  the pre-revised and the revised pay structure of the lower and the
higher posts, respectively in which they are entitled to draw pay
should be identical;

i, the senior govemment employee at the time of prometion has been
drawing equal or more pay than the junior, and

W,  the anomaly should be directly as a result of the application of the
provisions of F.R.23 or any ather rule or order regulating pay fixation
on such promotion in the revised pay structure. If even in the lower
post, the junior government employvee was drawing more pay i the
pre-revised scale than the senior by virtue of any advance increments
granted to him, the provision of this sub-rule shall not be inveked to
step up the pay of the senior govemment employes,



Note:- The order relating to re-fixation of the pay of the senior government
employee in accordance with the above provisions should be issued
under F.R.29 and the senicr government employee shall be entitled to
the next increment on completion of his reguired qualifying service
with effect from the dute of re-fixation of pay in the revised pay
slructure,

(T) A government employee who is under suspension on the 19 day of January,
<017, shall comtinue ta draw his subsistence allowance in the existing scale
and 11 he 15 later reinstated in service, fixation of his pay tn the revised pay
structure shall be regulated as follows -

(1) 1 he is fully exonersted and the period of suspension is treated as
period spent on duty, the existing emaluments shall be those which he
would have been entitled to on the relevant date but for his being
under suspension;

(it} 1f the period of suspension is treated s period spent on leave, existin £
emaoluments shall be those which would have been admissible to him
on the relevant date if he were on leave:

(i) 1f the period of suspension is treated as ‘dies non® the existing
emoluments shall be those which, were admissible to him immediately
before the date he was placed under SUSpENSLOn;

provided that where the period treated as ‘dies non’ is allowed to be eounted
for the purpese of notional incréments such increments shall be taken into
account while computing the existing emoluments as on the relevant date,

ixation of pav of emplovee appointed by dircet recruitment on or after

1* dav of January, 2017 —

The pay ufﬁcmplﬂ}"ets appeinted by direct recruitment on or after 1 day of
January, 2017 shall be fixed at the minimum or the first Cell in the Level
applicable to the post to which such emplovees are appointed

Provided that where the existing pay of such employee appointed on or afler
1* day of January, 2017 and before the date of notification of these rules, hag
already been fixed in the existing pay structure and if his existing cmoluments
happens 1o exceed the minimum pay of the first Cell in the Level as applicable
to the post to which he is appointed on or after 1% day of January, 2017, such
difference shall be paid as personal pay to be absorbed in future increments in
pay



2.

Date of next increment in revised pay structure —

{1)

(1)

There shall be two dates for grant of mcrement namely, I* January and
1% July of every vear, instead of the existing date of 1™ July.

Provided that an employee shall be entitled to only one annual increment
either on 1% January or 1% July depending on the date of his appointment,
promotion or grant of fnancial up-gradation,

The increment in respect of an employee appointed or promoted or granted
financial up-gradation, including placement under the Modificd Assurcd
Career Progression Scheme (MACPS), during the period between the
2™ day of January and 17 day of July (both days inclusive) shall be granted
on the 1% day of January and the increment in respect of an employee
appoinied or promoted or granied [inancial up-gradation, incloding
placement under the Modified Assured Career Progression Scheme
(MACPS) during the period between the 2 day of July and 1® day of
January (both days inclusive) shall be granted on 1* day of July.

Mustrations :

{a) Incase of an employce appointed or promoted in the normal hicrarchy
or under MACPS during the period between the 2" day of July, 2017
and the 1 doy of January, 2018, the frst increment shall acerue on the
1" day of July, 2018 and thereafier it shall acerue afier one YeUr on
annual basis.

(b} In case of an employee appointed or promoted in the nermal hierarchy
or under MACPS during the period between 2™ day of January, 2017
and 1" day of July, 2017, who did not draw any increment on 1% day
of July, 2017, the next increment shall acorue on 1” day of January,
2018 and thereafier it shall accrue afier one vear on annual basis.

The next increment of a government emplovee whose pay in the revised pay
structure has been fixed on the 1° dav of Janvary, 2017 shall acerue on the
1* day of July, 2017 in the Pay Level in which the pay was so fixed.

Provided that the next increment afier drawal of increment on the 1% day of July,
2017 shall acerue on the 1% day of July, 2018,

Provided that in the case of an employvee whose pay is fixed on 1" 1 antary, 2017
at the same stage as the one fixed for another Government employee junior to
him in the same cadre and drawing pay at a lower or same s1age than him in the
existing scale, his next increment shall be allowed on the same date as
admissible to the junior, if the date of increment of the junier government
employee happens to be carlier.



1L,

Provided further that in the case of an employee who had been drawing the
maximum of the existing scale of pay for ene year or more as on |* January,
2017, one increment in the revised pay structure shall be allowed 1o him/her.

Frovided also that in the case of an emplovee who was in receipt of an ad hoe
merement on his stagnation for three Years or mere at the maximum of the
existing scale of pay os on 1™ January, 2017, one more increment in the revised
scale of pay shall be allowed 1o him in addition 1o the increment already allowed
under the preceding proviso.

structure subsequent to the 1% dav of
January, 2017 —

(1} Where & government emploves continues to draw his pay in the existing
scale of pay and is brought over to the revised pay structure from & date later
than the 1% day of January, 2017, his pay from the Inter date in the revised
pey structure  shall be fixed in accordance with the provisions of sub-rule
(L) of Rule 7 read with the provisions contzined in sub-rule (iit) of Rule 3,
as the case may be, except that the basic pay to be taken into account for
calculation of those emoluments shall be the basic pay on the later date
aforesaid,

(2} A povernment employee excreising aplion to retain the existing scale of pay
under Rule 5 shall continue to draw, until the ex piry of the period for which
the option remains operative or until he vacates the post held by him or
ceases W draw pay in the existing scale whichever is earlier, the pay in the
existing scale, special pay/personal pay, if any, Deamess Allowance
apprapriate to the pay of the existing scale and at the rates last drawn by him
in the existing scale of pay. He will also continee to draw the House Rent
Allowance, Hill Compensatory Allowance, Medical Allowance, Winter
Allowance and such other departmental allowanices of compensatory naturc
at the existing rates or any enhanced rate or rates, {8t the lime of option to
retain the existing scale of pay, an ¥ or all of these allowances are admissible
ta kim,

Mode of payment of arecirs —

Notwithstanding anything contained in these rules, 40% of the arrears of pay and
allowances 1o which a govemment employee may be entitled m respect of the
relevant period under these rules shall be paid to him within the financial year
2017 - 2018,



11.

13,

Explanation - For the purpose of this rule:

(1) “arrears of pay™ in relation to a government employee, means the difference
betaresn;

{a} the aggregate of the pay and allowances to which he is entitled on
account of the revision of his pay and allowances under these rules,
for the relevant peried, Revised allowances (except for Deamess
Allowance] will be payable enly with effect from |™ December, 2017;
and,

(b) the aggregate of the pay and allowanees to which be would have been
entitled (whether such pay and allowances had been received or not)
for that period had his pay and allowances not boen so revised;

() for computation'calculation of arrcars, the basic pay, personal pay, special
pay. il any, and Dearness Allowance, as admissible for the relevant period
shall be taken into account. Other compensatory allowances such as House
Rent Allowance, Medical Allewance, Hill Compensatory Allowance, etc.,
shall be excluded; and,

(i) “relevant period” means the period commencing on the 1* day of
January, 2017 and ending with the 30™ day of November, 2017,

Note - In authorizing the arrears, Income Tax, as due, may also be
deducted and credited to Govermment in accardance with the
instructions relevant to the subject.

Qvgt'riding cifect of Rules —

To the extent they are inconsistent wiih thesc rules, the provisions of the
Meghalaya Fundamental Rules and Subsidiary Rules, 1084, the Meghalaya
Services (Revision of Pay) Rules, 2009, the Meghalaya Services (Revision of
Pay) Rules, 1997, the Meghalaya Services (Revision of Pay) Rules, 1988, the
Meghalaya Services (Revision of Pay) Rules, 1980 and the Meghalava Scrviges
(Revision of Pay) Rules, 1975 shall not, save as otherwise provided in these
ruies, apply to cases where fixation of pay is regulated under these miles,

Supersession and Savings -

(1) Government Office Memorandum Na F(PR) - 352/20017/21+ dated
I* December, 2017 is hereby superseded.

(2} Notwithstanding such supersession, anything done or any action taken or
deemed to have been done or laken under the said Office Memarandum

shall, so far s it is not inconsistent with (hese rules, be deemad 10 have been
domne or taken under the corresponding provisions of these rules.

12



14, Power to relax —

Where the Governor of Meghalaya is satisfied that the operation of all or any of
the provisions of these rules cavses hardship in any particular case, he may, by
order, dispense with or relax the requirements of that rule to such extent and
subject to such conditions as he may consider necessary for dealing with the
case in o just and equitable mannes.

15, Interprotation —

It any question ariscs relating o the interpretation of any of the provisions of
these rules, it shall be referred to the Government of Meghalaya in Finance (Pay
Revision) Department for decision

Sdi-
Principal Secretary o the Govi. of Meghalaya
Finance Department

L R P Y

Memo No, F(PR) - 77/2017/117-A Dated Shillong, the 1 March, 2018

Copy to:-
L.

B AE e

10

1.
I

Principal Accountant General (Audit), Meghalaya, Shillong for imformation
(Anention: CASS Section).

Accountant General (A&E), Meghalaya, Shillong for information and
NECCSSary action.

All Adiministrative Departments.

All Heads of Departiments.

All Deputy Commaissioners/Sub-Divisional Officers (Civil)

Adl Financial Advisers/Finance & Accounts Officers/Treasury Officers.
Secretary, Meghalaya Legislative Assembly,

Secrctary, Meghalaya Public Service Commission.

Director of Printing and Stationery with a request that the Rules be published
in the Gazette of Meghalaya Extraordinary and supply 700 {Seven hundred)
copies of the Rules to Finance (PR} Depariment.

State Tnformatics Officer, NIC, Shillong with a request to upload a copy of
the Rules on the website of Finance Department.

Secretary General, Meghalaya State Govermment Employees Federation,
General Secretary, Meghalaya Pensioners’ Association,

By Order clc.,

D~ ot

Deputy Secretary to the Gowt, of Meghalaya
Finance (Pay Revision) Department

13
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THE SECOND SCHEDULE

FORM OF QOFTION

*L. 1, . hereby elect
the revised pay structure with effect from 1 January, 2017,

*1. e . hereby elect
to continue on the cxisting scale of pay of my substantive/officiating post
mentioned below until -

* the date of my next increment;

* the date of my snbsequent increment raising my pay 1o
4 :

* Iwacgte or cease o draw pay in the existing scale.

3. The option herchy exercised is final.
Station Signature
Date Name
(N BLOCE. LETTERS)
Designation

D fee ¢ Depanment
in which cmployed

* To be scored out if not applicable

ACKNOWLEDGEMENT

Received the above declaration of option from Shri/Smia,

on this day af 20
Sation Signature of receiving aathority
Drate ( Designanon with office seal)

AL L AR NN R AR N R R AR R R N E R NS R R N RN P R N R R R NN E NN RN RN T N
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THE THIRD SCHEDULE

STATEMENT OF FIXATION OF INTIAL PAY UNDER TIUE MEGHALAYA
SERYICES (REVISION OF PAY) RULES, 2018,

[

10.

11.

12,

Department/Office
Name of the government emplovee

Designation of the post in which
pay is to be fixed as on 1% January,
2017

Whether substantive or officiating
Pre-revised scale of the post

Existing  basic  pay as On
1" January, 2017

Fay aler multiplication by a factor of
2.68

Applicable Pay Level in the Pay
Matrix  comesponding to the pre-
revised scale shown at 81, 5 above

Stage in the Pay Level at which pay
18 to be fixed (next above ithe
amount arrived at 51, 7 above)

Stepped up pay with reference to the
revised pay of the junior, if applicable,
allowed under the second proviso to
Rule % (The name and pay of the
junior are fo be indicated distinetly).

Increment(s) allowed under the thisd
and fourth proviso to Rule 9,

a. Whether the revised pay in the
officiating post 15 less than the
tevised pay in the substantive post

b. IT the answer 1o (2) 15 “Yes™, the
revised pay fixed under Rule 7(3)

16




11. Revised emoluments to be shown as -

Ty

a. Revised Pay

b. Special Pay, if any

c. Personal Pay, if any

12. Date of next increment

13, Remarks, if any

Date : 3 Sighature and designation of Head of Office

FOR USE IN FINANCE DEPARTMENT

Inihal pay in the revised pay structure fixed at T

with effect from

Date of next increment

Finance Department

llllllllllllirlllllllllill'I'tlll!I-Iillltllllllriilllllllllnlbrllllllllllhh

FOR USE DURING AUDIT
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